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Mission Statement 

St John’s nurtures the educational, spiritual and moral development of all within its community, 
regardless of culture and belief. We foster in our pupils mutual respect and responsibility based 
on the core Christian values, and fulfil our school motto: “Believe Inspire Achieve”. 
 
Vision                                                                                                                                                                
Our vision is for our whole school community, through the love of God, to respect and 
understand the Christian values and the beliefs of others.   
We ensure that our children are happy, successful learners who enjoy learning, make progress 
and achieve their full potential. 
Our Christian values will inspire our children to develop resilience and confidence. 
Our children will lead safe, healthy, caring and fulfilling lives, becoming responsible citizens who 
make positive contributions to society. 
 
 
We want everyone is our school to flourish and to know ‘life in all its fullness’ (John 10:10).  
                                                                                                                                                                                 
Rights Respecting School                                                                                                                                  
St John’s School is working towards becoming a Rights Respecting School and as such 
strongly believes in and promotes the United Nations Convention on the Rights of the Child. 
This policy exemplifies these rights and our practice aims to ensure that Children’s rights are at 
the center of life at St John’s. 
 
 
 
 
 
 
 
 
Rationale 
In line with our school vision, which is at the heart of everything we do, we ensures that all 
members of the school community are revered and respected as members of a community 
where all are known and loved by God. 
 
Everyone at St John’s has the right to feel welcome, secure and happy. We believe that all 
people are made in the image of God and unconditionally loved by God. Only if this is the case 
will all members of the school community be able to achieve their maximum potential. Bullying 
of every sort prevents this being able to happen and prevents equality of opportunity. It is 
everyone’s responsibility to prevent this happening and this policy contains guidelines to 
support this. 
 
Where bullying exists, the victims must feel confident to activate the anti-bullying systems within 
the school to end the bullying.  It is our aim to challenge attitudes about bullying behaviour, 
increase understanding for bullied pupils and ensure that there is an anti-bullying ethos in the 
school. 
 
This document outlines how we make this possible at St John’s Primary. Please also see the 
anti-bullying policy produced through the School Council by the children at St John’s.  
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Aims and purpose of the policy 

 To ensure a secure and happy environment free from threat, harassment, discrimination 
or any type of bullying behaviour. 

 To create an environment where all are treated with dignity and respect and where all 
members of the school community understand that bullying is not acceptable. 

 To ensure a consistent approach to preventing, challenging and responding to incidents 
of bullying that occur. 

 To inform pupils and parents of the school’s expectations and to foster a productive 
partnership which helps to maintain a bullying-free environment. 

 To outline our commitment to continuously improving our approach to tackling bullying by 
regularly monitoring and reviewing the impact of our preventative measures. 
 
Related policies – Behaviour and Discipline, Complaints Policy, Safeguarding and Child 
Protection, E-safety (Online safety) and Acceptable Use Policies, Equality Policy. 

 
 
Definition of Bullying 
Bullying is hurtful, unkind or threatening behaviour which is deliberate and repeated. Bullying 
can be carried out by an individual or a group of people towards another individual or group, 
where the bully or bullies hold more power than those being bullied. If bullying is allowed it 
harms the perpetrator, the target and the whole school community and its secure and happy 
environment. St John’s works hard to ensure that all pupils know the difference between 
bullying and simply ‘falling out’. 
 
Bullying includes: 

 Verbal bullying – such as mimicking, putting people down, saying horrid things about 
family, clothes or appearance, name-calling, anonymous notes, blackmail and 
deliberately embarrassing or humiliating others 

 Physical bullying – such as hitting, pushing, hurting, hair pulling, pushing people around, 
kicking, deliberately disrupting work or play, inappropriate/unwanted physical contact 

 Emotional/Indirect/segregation – such as spreading rumours, isolation, exclusion and 
getting others to be hurtful or unkind 

 Psychological bullying – such as intimidation, threats and looks to make another child 
feel uncomfortable or fearful 

 Visual/written (e.g. graffiti, gestures, wearing racist insignia) 
 Cyberbullying – (e.g. messaging, social media, email) *see below 
 Damage to personal property 
 Threat with a weapon 
 Theft or extortion 

 
 
 
 
Cyberbullying  
Cyber bullying includes sending or posting harmful or upsetting text, images or other messages, 
using the internet, mobile phones or other communication technology.   
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It can take many forms, but can go even further than face to face bullying by invading home and 
personal space and can target one or more people.  
It can take place across age groups and target pupils, staff and others.  
It can include threats and intimidation, harassment, defamation, exclusion or peer rejection, 
impersonation and unauthorised publication of private information or images.  
It can include messages intended as jokes, but which have a harmful or upsetting effect on 
either an individual or a group. 
 
In some cases this type of bullying can be a criminal offence. 
 

 Pupils will be informed about cyber bullying through curricular and pastoral activities 
and by our child-led taskforce. 

 Pupils and staff are expected to comply with the school’s Acceptable Computer Use 
Policy. 

 The school will encourage safe use of ICT, emphasising, for example, the importance 
of password security and the need to log out of accounts. 

 The school will promote the message that asking for help is the right thing to do and 
all members of the school community will be informed how cyber bullying should be 
reported. 

 
Bullying can be based on any of the following things: 

 Race (racist bullying) 
 Sexual orientation (homophobic or biphobic) 
 Special educational needs (SEN) or disability 
 Culture or class 
 Gender identity (transphobic) 
 Gender (sexist bullying) 
 Appearance or health conditions 
 Religion or belief 
 Related to home or other personal circumstances 

 
Prejudice Related Bullying  
Under the Equalities Act 2010 it is against the law to discriminate against anyone because of:  

 age  

 being or becoming a transsexual person  

 being married or in a civil partnership  

 being pregnant or having a child  

 disability  

 race including colour, nationality, ethnic or national origin including gypsy, roma and 
travellers  

 religion, belief or lack of religion/belief  

 sex  

 sexual orientation  
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These are called ‘protected characteristics.’  
As part of the requirement on schools to promote fundamental British values, schools must 
proactively challenge derogatory and discriminatory language and behaviour including that 
which is racist, homophobic, bi-phobic, transphobic, disablist, sexual or xenophobic in nature. 
We will record these types of bullying, even that which represents a one-off incident, and report 
them to the local authority for monitoring purposes. 
 
 
St John’s will undertake: 

 Support for the person being bullied 

 Investigation 

 Working with the perpetrator/s 

 Evaluating the effectiveness of counter bullying procedures 
Technology plays an important and positive role in children’s lives. It is therefore important for 
children to understand how to use technology safely and know the risks and consequences of 
misusing them. It is also important for children to know what to do if they or someone they know 
are being cyberbullied. Children will be educated about cyberbullying through a variety of 
means: Collective worship, anti-bullying week, projects in areas such as Computing, PSHE, and 
drama.  
 
Strategies for Preventing Bullying 
Prevention is better than cure, so at St John’s we are vigilant for signs of bullying and always 
take reports of incidents seriously. We use the curriculum wherever possible to reinforce the 
ethos of the school and help pupils to develop strategies to combat bullying-type behaviour. 
Activities across the curriculum (mainly in PSHE using SEAL and R.E) progressively develop 
pupils’ understanding of bullying and this includes key Christian messages, such as respect and 
forgiveness. Children are taught that each person is special and unique and that differences 
should be celebrated and should not be the focus of negative behaviour as we are all made in 
the image of God. Pupils also have opportunities to develop their resilience and problem solving 
strategies in the face of hurtful behaviour.  
 
Pupils are encouraged to look out for each other and to show good witness behaviour by 
reporting any incident of bullying to an adult within the school. When another pupil tells them 
that they are being bullied or if they see bullying taking place, it is their responsibility to report 
their knowledge to a member of staff.  We look out and welcome all new comers to St John’s. 
There is provision for pupils to report incidents or worries anonymously through our Teacher 
Talk Box. Children know that they can approach any adult with any concerns. Pupils also have 
the opportunity to express concerns through pupil surveys. 
 
Collective worship is from time to time used to reinforce positive anti–bullying messages and to 
raise issues concerning bullying within the context of a Christian message. We raise awareness 
of bullying during anti-bullying week through Collective worship, displays and a range of 
classroom-based activities.   
 
Years 1 to 6 have elected School Council members who can convey pupil ideas and 
suggestions for creating a caring and stimulating learning environment. The School Council 
meet with the Head and Deputy Headteachers half-termly to offer up pupil suggestions. Through 
the School Council a child friendly version of the Anti-Bullying Policy has been produced. Every 
child is given a copy and this is discussed with children every half term. 
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Procedures for Dealing with Incidents of Bullying (Responding to bullying) 
When bullying has been reported, the following actions will be taken: 
1. Staff will record the bullying on an incident reporting form in the office and also record the 
incident centrally on SIMS. 
2. Designated school staff (Senior leadership Team) will monitor incident reporting forms and 
information recorded on SIMS analysing the results. 
3. Designated school staff will report termly to the governing body. 
4. Support will be offered to the target of the bullying from the pastoral team, class teacher, or 
senior leader through the use of restorative justice. 
5. Staff will proactively respond to the bully who may require support from the pastoral team, 
class teacher or senior leader through the use of restorative justice. 
6. Staff will assess whether parents and carers need to be involved. 
7. Staff will assess whether any other authorities (such as police of local authority) need to be 
involved, particularly when actions take place outside of school. 
 
The role of Governors 
The governing body supports the Headteacher in all attempts to eliminate bullying from our 
school. This policy statement makes it very clear that the governing body does not allow bullying 
to take place in our school, and that any incidents of bullying that do occur are taken very 
seriously and dealt with appropriately. 
 
The governing body monitors the incidents of bullying that occur, and reviews the effectiveness 
of the school policy annually. The governors require the Headteacher to keep accurate records 
of all incidents of bullying and to report to the governors on request about the effectiveness of 
school anti-bullying strategies. 
 
The governing body responds within ten days to any request to the governing body from a 
parent to investigate incidents of bullying. In all cases, the governing body notifies the 
Headteacher and asks him/her to conduct an investigation into the case and to report back to a 
representative of the governing body. 
 
The role of the Headteacher (and Senior Leadership Team) 
St John’s upholds its duty to promote the safety and wellbeing of all our pupils. It is the 
responsibility of the Headteacher to implement the school anti-bullying strategy and to ensure 
that all staff (both teaching and non-teaching) are aware of the school policy and know how to 
deal with incidents of bullying. The Headteacher reports to the governing body about the 
effectiveness of the anti-bullying policy on request.  
 
The Headteacher and leadership Team ensures that all children know that bullying is wrong, 
and that it is unacceptable behaviour in this school. The Headteacher/Leadership Team draws 
the attention of children to this fact at suitable moments. For example, if an incident occurs, the 
Headteacher/Leadership Team may decide to use collective worship as a forum in which to 
discuss with other children why such behaviour is wrong. 
 
The Headteacher ensures that all staff receive sufficient training to be equipped to deal with all 
incidents of bullying. 
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The Headteacher/Leadership Team sets the school climate of mutual support and praise for 
success, so making bullying less likely. When children feel they are important and belong to a 
friendly and welcoming school, bullying is far less likely to be part of their behaviour. 
All forms bullying will not be tolerated, including homophobic, biphobic and transphobic (HBT) 
language.  The Headteacher is responsible for ensuring that all school staff receive regular 
training on all aspects of the anti-bullying policy. 
 
At St John’s the Headteacher, Deputy Headteacher and SEND Leader are the Designated 
Protection Officers. The contact information can be obtained from the main office and school 
website.  
 
The role of the teacher  
Teachers in our school take all forms of bullying seriously, and intervene to prevent incidents 
from taking place, including homophobic, biphobic and transphobic (HBT) language. 
 
If teachers witness an incident which causes physical or emotional harm, they do all they can to 
support the child affected. If a child is being bullied over a period of time, then, after     
discussion with the Headteacher, the teacher can discuss the problem with the parents by 
asking them to make an appointment to come into school.   
 
If any adult witnesses an act of bullying they should record the event on the pupil incident form 
in the main office and on the Behaviour section on SIMS under the pupil/s name.  
 
If, as teachers, we become aware of any bullying taking place between members of a class, we 
deal with the issue immediately. This may involve support for the victim of the bullying, and a 
consequence for the child who has carried out the bullying. We spend time talking to the child 
who has bullied: we explain why the action of the child was wrong, and we endeavour to help 
the child change their behaviour in the future. If a child is repeatedly involved in bullying other 
children, we inform the Headteacher and the Inclusion Manager. We then invite the child’s 
parents into the school to discuss the situation.  
 
Teachers routinely have access to training, which enables them to become equipped to deal 
with incidents of bullying and behaviour management. 
 
Teachers attempt to support all children in their class and to establish a climate of trust and 
respect for all. By praising, rewarding and celebrating the success of all children, we aim to 
prevent incidents of bullying. 
 
The role of parents/carers 
Parents who are concerned that their child might be being bullied (maybe showing usual signs 
like: constant distress, feigning illness, lack of concentration), or who suspect that their child 
may be the perpetrator of bullying, should contact their child’s class teacher immediately. This 
includes homophobic, biphobic and transphobic (HBT) bullying language.  
 
Parents have a responsibility to support the school’s anti-bullying policy and to actively 
encourage their child to be a positive member of the school. 
 
The school does not support social media activities and has a responsibility to recommend 
removal of under-age accounts on social media websites. 
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Liaison with parents and carers 
We will:   
Make sure that key information (including policies and named points of contact) about bullying is 
available to parents/carers in a variety of formats.  
Ensure that all parents/carers know who to contact if they are worried about bullying.  
Ensure all parents/carers know about our complaints procedure and how to use it effectively. 
Ensure all parents/carers know where to access independent advice about bullying 
 
Parental Involvement 
Parents have an active part to play in our anti-bullying policy; they have the important role to 
encourage their child to be a positive member of the school. When, after discussion, it has been 
confirmed a child has been bullying, parents will be contacted to discuss the issues. Both the 
parents of the bullies and their victims are informed of the incident and the action that has taken 
place and asked to support strategies proposed to tackle the problem. The bully is also 
reminded of the possible consequences of bullying. The sanctions for repeated incidents are 
clearly explained to him/her. Persistent bullies may be excluded from school (see Behaviour 
Policy). 
 
Parents are reminded to inform their children that they must tell someone should they ever be 
bullied. Keeping information from the school or from parents will never help a problem to be 
solved. It will prolong the period of suffering. Whilst there is very little bullying at St John’s, we 
believe that one case is a case too many and we believe it is essential to constantly review this 
policy to ensure that we are in a position to strengthen our approach to this issue. 
 
Parents should raise any concerns about bullying or other hurtful behaviour directly with the 
school and not with the parents of other parties involved. Whilst we recognise that parents who 
are friends may wish to resolve matters informally they are advised that the school should 
always be made aware of tensions and difficulties between children so they can be supported 
appropriately. The best place to resolve conflicts between children is in school where all sides 
and aspects of incidents can be explored. 
 
Bullying outside of school 
We at St John’s consider bullying is unacceptable and will not be tolerated, whether it takes 
place inside or outside of school. Bullying can take place on the way to and from school, before 
or after school hours, at the weekends or during school holidays, or in the wider community. The 
nature of cyber bullying in particular, means that it can impact on pupils’ wellbeing beyond the 
school day. Staff, parents and carers, and pupils must be vigilant to bullying outside, and report 
and respond according to their responsibilities outlined in this policy 
 
Derogatory Language 
Scripture says, ‘Let your speech always be gracious, season with salt, so that you may know 
how you ought to answer each person’. Colossians 4:6. No form of derogatory or offensive 
language is acceptable and will not be tolerated at St John’s. This type of language can take 
any of the forms of bullying listed in our definition of bullying. It will be challenged by staff and 
recorded and monitored in the Incident file and on SIMS. Follow up actions and sanctions, if 
appropriate, will be taken for pupils and staff found using any such language. Staff are also 
encouraged to record the casual use of derogatory language on SIMS. 
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Prejudice based incidents 
A prejudice based incident is a one-off incident of unkind or hurtful behaviour that is motivated 
by a prejudice or negative attitudes, beliefs or views towards a protected characteristic or 
minority group. It can be targeted towards an individual or group of people and have a 
significant impact on those targeted. All prejudice based incidents are taken seriously and 
recorded and monitors in school, with the Headteacher regularly reporting incidents to the 
governing body. This not only ensures that all incidents are dealt with accordingly, but 
also helps to prevent bullying as it enables targeted anti-bullying interventions. 
 
School strategies to prevent and tackle bullying 
 

 We use a pupil-friendly anti-bullying policy to ensure that all pupils understand the policy 
and know how to report bullying. (School Council Child friendly Anti-Bullying leaflet in 
main Reception area and on school website) 

 The PSHE programme of study includes opportunities for pupils to understand about 
different types of bullying and what they can do to respond and prevent bullying. It also 
includes opportunities for pupils to learn to value themselves, value others and 
appreciate and respect difference. 

 Collective worship explores the importance of inclusivity, dignity and respect as well as 
other themes that play a part in challenging bullying. 

 Through a variety of planned activities and our work with the United Nations Rights of the 
Child pupils are given the opportunity to develop strategies to speak up for themselves, 
others and express their own thoughts and opinions. 

 Stereotypes are challenged by staff and pupils across the school. 

 Peer-mediators and Playground Buddies. 

 Restorative justice systems provide support to targets of bullying and those who show 
bullying behaviour. 

 
 
Monitoring the policy 
The headteacher is responsible for monitoring the policy on a day-to-day basis and for 
analysing the recorded data on bullying. Any trends should be noted and reported. 
 
Evaluating and reviewing 
The headteacher is responsible for reporting to the governing body (and the local authority 
where applicable) on how the policy is being enforced and upheld, via the termly report. The 
governors are in turn responsible for evaluating the effectiveness of the policy via the termly 
report and by in-school monitoring such as learning walks.  
 
The policy is reviewed every 12 months. 
 
This policy is based on DfE guidance “Preventing and Tackling Bullying. Advice for 
headteachers, staff and governing bodies”, March 2014 and it is recommended that schools 
read this guidance: https://www.gov.uk/government/publications/preventing-and-tackling-
bullying 
 
  
 
 

https://www.gov.uk/government/publications/preventing-and-tackling-bullying
https://www.gov.uk/government/publications/preventing-and-tackling-bullying


9 
 

Links to legislation  
There are a number of pieces of legislation which set out measures and actions for schools in 
response to bullying as well as criminal law. These may include:  
  

 The Education and Inspection Act 2006, 2011 
 The Equality Act 2010  The Children Act 1989 
 Protection from Harassment Act 1997 
 The Malicious Communications Act 1988  Public Order Act 1986  
 The Computer Misuse Act 1990 

 
 
Support guidance  
 
Family Lives: www.familylives.org.uk  Kidscape: www.kidscape.org.uk 
MindEd: www.minded.org.uk  NSPCC: www.nspcc.org.uk 
PSHE Association: www.pshe-association.org.uk 
Cyber bullying 
Think U Know: www.thinkuknow.co.uk   
UK Safer Internet Centre: www.saferinternet.org.uk   
LGBT  
EACH: www.eachaction.org.uk  
Schools Out: www.schools-out.org.uk 
SEND  
Changing Faces: www.changingfaces.org.uk   
Mencap: www.mencap.org.uk 
Racism and Hate  
Kick it Out: www.kickitout.org  
Stop Hate: www.stophateuk.org 

 
 
 
 
 
 
 

http://www.kidscape.org.uk/
http://www.nspcc.org.uk/
http://www.pshe-association.org.uk/
http://www.eachaction.org.uk/
http://www.schools-out.org.uk/
http://www.mencap.org.uk/
http://www.kickitout.org/
http://www.stophateuk.org/
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Approved by the Governing Body: 

 

Signed: ……………………………………………… Chair of T&L 

 

Signed: ……………………………………………… Headteacher 

 

Date: ………………………………………………… 

 

 
 
 


